CLINICAL LABORATORY TECHNOLOGIST 1, OPTION A
4 POSITIONS AVAILABLE
The Illinois Department of Public Health has four positions available for a Clinical Laboratory
Technologist, Option A, within the Office of Health Protection, Division of Laboratories. Staff
hired for these positions will use a variety of molecular and biochemical tests methods (PCR,
HPLC, Tandem Mass Spec, Genetic analyzers, etc) to screen all newborn babies for genetic and
metabolic conditions. The Clinical Lab Technologist, Option A plans, organizes, and is
responsible for sample preparation, sample processing, reagent preparation, and running
instruments to test newborn screening specimens. This position also evaluates test data,
quality control records and laboratory results. The positions are based in Chicago, Illinois.
The Clinical Laboratory Technologist, Option A position requires a Bachelor’s degree in Medical
Technology from a recognized college or university; or, a bachelor’s degree from a recognized
college or university in one of the chemical, biological or physical sciences, supplemented by
one years’ professional clinical laboratory experience.
•
•

Work shift is 8:00 am – 4:30pm, Tuesday through Saturday
The current salary range for this position is $4,377 - $6,581 per month.

TO APPLY
1) Download the Central Management Services (CMS) Employment Application (CMS-100) @
www.work.illinois.gov;
2) Complete the employment application indicating Clinical Lab Technologist 1, Option A as the
position title, and mail to:
Tracy Chrans, HR Specialist
Illinois Department of Public Health - HR Department
535 W. Jefferson Street, 4th Floor
Springfield, IL 62761
(217) 785-2031
dph.hrrecruiter@illinois.gov
For more information on the Illinois Department of Public Health and our offices
visit our website @ www.dph.illinois.gov
Like us on Facebook @ www.facebook.com/IDPH.illinois
Follow us on Twitter @ www.twitter.com/IDPH
IDPH is an equal opportunity employer committed to a diverse workforce. In compliance with the American’s with Disabilities Act and the Illinois
Human Rights Act, state agencies must ensure that the employment process is accessible to persons with disabilities. Specifically, these laws
require that the state provide reasonable accommodations upon request by individuals participating in all steps of the employment process.
This includes the State of Illinois Rutan Interview process.

